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Building New Alliances for Today’s Schools 
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The Industry-Education Council 
of Hamilton-Wentworth 
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of Hamilton-Wentworth 


fl bes Industry-Education Council 


of Hamilton-Wentworth (IEC) is - 


a formal organization dedicated to 


expanding educational partnerships - 


in our region. 


We believe the community has a significant role to 
play in helping students meet the demands of a 
complex society and attain their full potential. 
Partnerships offer a pathway for community par- 
ticipation in our schools and school participation in 
our community. 


Our mandate is to bring people and resources 


together to deliver programming that complements 


our education system and provides community- 
based learning opportunities for students. 


We are governed by a 30-member board of directors ° 


which includes key decision-makers from three 

sectors: education, business and the community. 

This inclusive structure, and our commitment to 

collaboration, enable us to have an impact on how 
ur students learn and prepare for adulthood. 
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to provide challenging learning opportunities for students through 
partnerships among education, business and the community. 
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Education Partnershi 


Located in Jackson Square, Hamilton 


Established in 1978, the IEC is the first 
organization of its kind in Canada. Throughout 
our history we have taken a leadership role in 
advancing educational partnerships, locally and 
across Canada. 


- This presentation is designed to provide an 
. overview of the Council and identify how 
* individuals and organizations can become involved. 


: The Council at a Glance 


Focus on students K-12 
Locally funded by education and 
business 

Three-member staff 

30-member board of directors 

15 initiatives scheduled for 1997 
Recipient of the Conference Board — 
of Canada’s first National Award 
for Excellence in Business- 
Education Partnerships (1991) 
Registered charitable status 


Robert (Bob) Jones, Chairman 


Educational partnerships are 
born when caring and commit- 
ted people from all walks of life 
come together with a desire to 
assist students. 


Experience shows these educational 
partnerships require support to 
sustain themselves and grow over 
time. This is where an organization 
such as the IEC can assist. We 
provide resources, programs and 
experience. Taken together, we 
offer the foundation necessary to 
build successful alliances between 
business and education for the 
benefit of our students. 


We’ve been playing this role for 
nearly twenty years. There are 
compelling reasons to explain the 
longevity of our Council. Let me 
share a few: 


We work collaboratively. The 
IEC works on the principle of 
shared leadership and decision- 
making. We respect the views and 
values of our stakeholders. 


We’re fiscally responsible. We 
operate on a modest budget and 


BD cin Message 


The Partnership Ethic is Alive in Our Community 


* consistently monitor our activities 
- to ensure their cost effectiveness. 


* We change with the times. 

- Throughout our history, our pro- 

” gramming and services have kept 

- pace with the needs of the day. Our 
; outcomes-based philosophy serves 
* to ensure we will continue to pro- 

. vide the right programs and re- 

* sources for the times. 


. We get things done. The IEC is 

* committed to action. The ability of 
- our Council to implement pro- 

* grams and activities that affect 

- positive change is largely due to 

. the action-oriented governance of 
* our leadership. 


* We think the need for our organiza- 
. tion is greater than ever. We're well 
* positioned to respond to the chal- —* 
- lenges of the day, including helping - 
; to implement school reform, assist- : 
> ing with the delivery of career 

- education in our schools and mar- 

* shalling much-needed resources to 
- assist students both in and out of 

* the classroom. 


A graduate of McMaster University, Robert Jones is Director, Human Resources and 
Community Relations at Stelco Inc. - Hilton Works. He is responsible for all aspects of 
pensions, benefits, labour relations, training, human resources and community relations 

at a steelmaking complex with 6,500 employees. Stelco Hilton Works is a founding member 
of the IEC and in addition to its support of the Council's activities, invests more than 

$10 million annually in the education and develop:nent of its employees. 


’ We'll meet these challenges by 


strengthening the bond between 


’ our schools and the community. And 


we'll measure our success against 
one key marker: Measurable out- 
comes that benefit our students. 


4 


Contents 


Chairman’s Message............ 1 
Executive Director’s 
MESSAGE ...sssscsssssesssesssseresseees 2 
Our Daily Work .................. 3 
Educational Partnerships: 
A Rationale .....cc.ccssssessesseese 4 
IEC Programs 
ANA SELVICES......cesrccseseveseeee 
IEC Special Activities ........ 8 
How the IEC Can Assist 
Your Organization ............ 7 
Investing in Our Future .. 10 
Our Partners ........0000000 Boe i | 
Our People ........cccscccssereee 12 


Looking Ahead: Key Long-Term Priorities for the IEC 


Increased grassroots involvement in our schools 


Greater emphasis on linking partnership activities with existing school curricula 


Assisting schools with the delivery of integrated career-education programming in grades K-12 


Improved evaluation of partnership activities 


Jim O’Connor, Executive Director 


The IEC is committed to 
community-based education. 
We believe a unified effort to 
assist our schools, educators and 
students will benefit our 
community as a whole. 


As an organization, we operate 
with education in the lead role. 
Teachers and school 
administrators are trained 
professionals who understand 
the theory and practice of 
educating students. We’re here 
to offer support. 


The members of our 
organization represent a cross- 
section of our community. 
Working in consultation with 
our schools, we identify needs 
and opportunities, and deliver 
exciting learning initiatives 
utilizing community resources. 


| hope you'll read our summary 
f programs and activities 
uing on Page 6. We’re 
xcited by three new 
lake Our Kids To 
ide initiative 
ts; Business 
of Lomorrow, a day 
e for high school 


students: and, the New 


COulIVe Director's Message 


We’re Here to Support Education in our Community 


Jim O'Connor has been the Executive Director of the Industry-Education Council 
since 1993. Prior to joining the IEC, Jim was the Executive Director of the National 
Co-operative Education Centre, Hamilton. He has also been a secondary school 
teacher and co-operative education consultant with the Hamilton Board of Education. 


* Technologies Learning 

- Series, a professional 

. development program for 

’ teachers. These programs, and 
- others, illustrate our ability to 
. bring value-added services to our - 
> education system. 


- Tobe successful, our schools 

’ must continue to offer a range of 
* programs and services. 

- Educational partnerships should 
- be viewed as an additional 

» resource schools can use to 

* provide students with the best 

‘ education possible. 


’ The people behind the IEC share 
* a common interest in education 

- and care about students. Many 

- are parents with children 

. enrolled in our school system. 

* Many are educators. I’m truly : 
- privileged to work with a team of - 
- individuals that devotes time 
» and energy to help address the 
* varied learning needs of today’s 
* students. 


How to Reach Us 


(905) 529-4483 or 

1-888-698-4888 

(905) 529-5525 

iec@icom.ca 
Internet: http://www.icom.ca/ 

~iec/iec/iec.htm 


@ Address: P.O. Box 57451 


Jackson Station 
Hamilton, ON 
L8P 4X3 
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Meet Today’s Students 
Encouraging Signs 


More highly educated than 
ever before 


Comfortable with new 
technologies 


Open to international 
education and employment 
opportunities 


Entrepreneurial and self- 
directed 

Actively participating in 
volunteer work 


Discouraging Signs 


In 1996, one out of five young 
adults (15-24) did not receive 
any work experience 


Students are making the 
transition to adulthood in a 
time of economic and social 
uncertainty 


The unemployment rate 
among teens and young 
adults is about twice the rate 
for adults 


The number of students from 
single-parent families is 
growing 
Accessibility to Canada’s 
post-secondary education 
system is being threatened by 
rising costs 
Based on information found in The 
Progress of Canada’s Children 1996, a 


publication of the Canadian Council on 
Social Development. 


Think of the IEC as a magnet that attracts coop rHiNnGs for 
the purpose of school improvement. 


Working in partnership with education and the wider community, we... 


Identify resources that can be used to 
support education locally. 


Resources are grouped in three 
categories: 


1) Human 
u) Materials 
1) Financial 


Broker relationships that support the 
aims of school improvement and 
benefit all parties. 


Coordinate interaction between 
schools and the community on an as- 
needed basis. Examples include 
launching partnerships and 
organizing city-wide career education 
programs. 


Assist with the design and delivery of 
quality programs that address the 
learning needs of students and 
teachers. 


Provide ongoing facilitation 
counselling to schools and community 
partners engaged in partnerships in 
education. 


Offer forums for the discussion of 
issues and trends in education. 


Promote public awareness of 
educational partnerships through 
special events and ongoing media 
relations. 


Creating Conditions [7 @2 aii 


The IEC is a small organization with a big mission. Our staff 
and volunteers focus on providing tools and resources needed 
to deliver community-based educational programming. Yet 


we cannot succeed without the active involvement of people 
who share our commitment to the well-being and 
development of students. We applaud the hundreds of people 
— educators, employers, parents, retirees — who contribute 
to our success. And we invite others to join us! 


Partnerships in Education 


A true partnership in education has four characteristics: 


e Places students first 

e Supports identified needs 

¢ Provides mutual benefits for all parties 
¢ Recognizes community values 


Rationale for Partnerships 


Helps Students. Partnerships that invite community partici- 
pation in education create unique opportunities for students to 
explore, learn and develop. Students learn best by doing. Part- 
nerships can provide a context for applying knowledge and 
skills. 


Complements National Youth Policy. The federal govern- 
ment has placed educational partnerships at the centre of a 
newly-released youth policy. 


Supports Ministry Reforms. Beginning in 1998, the Ontario 
Ministry of Education will introduce reforms that alter the 
design and delivery of education from K-12. Partnerships and 
community-based career education will become official policy. 


Promotes Sharing. In today’s economy, it is commonplace for 
public and private sector organizations to share diminishing 
resources. 


Counteracts Provincial Cuts to Education. Partnerships 
can help counteract the dramatic impact of reduced government 
funding for education. In many schools, resource personnel 
have been eliminated and timetables have been pared down to 
core subjects. Educational partnerships can enable schools to 
supplement their programming. 


Builds on the Success of Co-operative Education. Co- 
operative education has become a success story across Canada. 
Hach year in our region, approximately 1500 employers support 
co-operative education by accepting one or more high school 
idents. Partnerships represent the next step in the evolution 
:munity-based learning. 


e. Educational partnerships provide for- 
' lines of communication between education 
ty. Partnerships allow teachers, school admin- 
mployers and community representatives to reflect 
ideas that might enhance education locally. 


Menu of Outcomes 


Outcomes vary from partnership to 
partnership. The following is a brief 
listing of possible outcomes. 


As a result of participating in 
educational partnerships: 


> students get connected with 
the workplace 


> business recruits students 
involved in partnerships 


> students see “why” they go 


to school 

> community becomes 
engaged in educating 
students 

> teachers build links with 
community resources 

> students learn the 
importance of risk-taking 

> teachers become energized 
and bring renewed 
enthusiasm to the classroom 

> students gain a sense of their 
place in the community 

> we all invest in building a 
caring community that 
values learning 


How to Get Involved 
in the IEC 


¢ Make use of our resources 
¢ Contribute resources 

« Join a working committee 
* Tell us your ideas 

¢ Volunteer for a project 

¢ Attend our events 


Sponsorship Opportunities 


Many local organizations 
support the Council by joining 
the IEC Sponsors Group. 


See Page 10 for details. 
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New for 1997 


Gateway to Jobs 
Gateway to Jobs offers an intensive 
weekend prep camp for high school stu- 
dents who are about to graduate and 
directly enter the labour market. The 
program is designed to provide these 
students with the practical skills, cur- 
rent knowledge and community con- 
tacts they will need to find and keep 
employment. Selected students attend 
one of eight day-long sessions held on 
Saturdays. They participate in high- 
energy career education workshops/ 
presentations delivered by volunteer 
facilitators from the community. Par- 
ticipants also attend two follow-up ses- 
sions to clarify, reinforce and apply 
what they have learned. The program 
targets inner city schools. 
Key Outcome: Greater numbers 
of high school graduates will make 
the difficult transition from high 
school to meaningful employment. 


Business Leaders of Tomorrow 
This year, the Industry-Education 
Council began a new long-term part- 
nership with the business teachers of 
the Hamilton Board of Education. To- 
gether, we planned and managed Busi- 
ness Leaders of Tomorrow — a day-long 
conference for high school students con- 
sidering a career in business. Approx1- 
mately 175 students attended this 
year’s event held at the Michael G. 
DeGroote School of Business, 
McMaster University. The students 
attended a keynote presentation, se- 


’ lected from among 18 different work- 
- shops and enjoyed a post-event recep- 
* tion. Next year, the program will be ex- 
- panded to include secondary schools in 
* the Hamilton-Wentworth Roman 
- Catholic Separate School Board. 


Key Outcome: Participating stu- 
dents receive answers to impor- 
tant career-related questions and 
interact with successful business 
leaders. 


- Business-Education 

, Leadership Days 

* The Council plans to pilot an innova- 
. tive program that promotes the cross- 
* fertilization of ideas and cultures be- 
- tween schools and business. On one 
* day, business leaders from across our 
- region will be invited into schools to 
* meet with a site-based planning team, 
- that includes the principal and other 
* school/non-school staff. The idea is to 
> use the opportunity to address an ac- 
. tual issue/problem affecting the school. 
* In return, school staff will have an op- 
; portunity to be part of a management 
* team that will examine an issue/prob- 
- lem found in business. 


Key Outcome: Leaders from busi- 
ness and education develop a 
closer and more accurate under- 
standing of each others’ cultures. 


Continuing Successes 


. Grade 8 Career Days 

* This annual program addresses the 
: need for students to begin life and ca- 
> reer planning at an early age. Managed 
’ in cooperation with the Rotary Club of 
* Hamilton, the Grade 8 Career Days 
. program targets approximately 4,200 
> Grade 8 students attending Public and 
. Catholic schools in our region. 
* Rotarians meet with schools in advance 
’ to match presenters with student 
> needs. On the actual day, presenters 
’ representing a range of occupations 
* visit with students to discuss the links 
. between self awareness, education and 
* meaningful employment. 


Key Outcome: Participating stu- 
dents interact with successful role 
models and learn the importance 
of education and career planning. 


* Take Our Kids To Work™ - 
> The Council oversees the coordination 
. and promotion of the Take Our Kids 
* To Work program in the Hamilton re- 
. gion. In 1996, approximately 4,200 
* Grade 9 students participated in the 
- program, along with more than 1,200 
* employers, ranging from large corpo- 
- rations to small neighbourhood busi- 
* nesses. In addition to managing local 
- media relations for the program and 
’ working with program coordinators for 
- two local school boards, the Council 
» secured host organizations for hun- 
* dreds of students unable to attend work 
- with a parent, guardian or friend. The 
* program is sponsored locally by 


ScotiaMcLeod. The program is 
scheduled for November 5, 1997. 


Key Outcome: Participating stu- 
dents gain a first-hand look at the 
responsibilities, risks and rewards 
associated with the world of work. 


Choices™ 


The Choices program places representa- - 
tives from local businesses in the class- * 
rooms of Grade 9 students to discuss the - 
realities of the working world. The ob- * 
jective of the program is to help students. - 
recognize the importance of self disci- ° 
pline and staying in school. Choices - 
seminars are presented by volunteers ° 
during two, one-hour sessions. The pro- - 
gram is offered Canada-wide. Locally, ° 
Choices is sponsored by the credit un- - 
ions of Hamilton-Wentworth. The role ° 
of the IEC is to promote the program to - 
area schools and to business contacts in * 


the community. 
Key Outcome: Participating stu- 
dents learn to recognize the im- 
plications of the decisions they 
make. 


Computers for Schools 


Computers for Schools is a Canada- ° 
wide initiative designed to provide . 
schools and libraries with surplus com- * 
puter equipment donated by organiza- . 
tions from the public and private sec- ° 
tors. The program has been in opera- - 
tion since 1993, and to-date has deliv- ° 
ered more than 16,000 computers to - 
schools across Canada. Locally, the pro- ; 
gram has been managed by a subcom- - 


mittee of the Council since 1996. 


Key Outcome: A greater number 
of learners gain access to current 
computer technologies. 


Partners in Education Program 
The Partners in Education program 
has been linking Hamilton-region sec- 
ondary schools with partner organiza- 
tions since 1985. The program cur- 
rently involves 20 local secondary 
schools and 30 partners, ranging from 
businesses to not-for-profit community 
organizations. Individual partnerships 
develop and manage their own activi- 
ties. The IEC’s role is to provide re- 
source materials and facilitation coun- 
selling. 


Key Outcome: Through partner- 
ships, students and schools gain 
access to the resources and exper- 
tise of their partner organ- 
ization(s). 


The New Technologies Learning 
Series for Teachers 

The Council introduced this series in 
1996 to provide teachers with oppor- 
tunities to interact with new technolo- 
gies transforming today’s workplace. 
The IEC works in cooperation with lo- 
cal organizations representing various 
sectors to develop and host day-long 


learning sessions for small groups of ; 


Services 


teachers. The emphasis is on offering 
hands-on technological training that 
will enable teachers to enhance their 
classroom curriculum and better pre- 
pare students for work and post-sec- 
ondary education. Teachers also appre- 
ciate the opportunity to network with 
people in business and industry. Ses- 
sion hosts have included Chedoke- 
McMaster Hospitals, Dofasco, Bell 


’ Canada and the Canadian Armed 
- Forces. 


Key Outcome: Classroom 
teachers are able to reference 
their teaching to actual 
technologies and practices in the 
workplace. 


- Secondary School Mentoring 

* Program 

- The Secondary School Mentoring Pro- 
* gram assists students in need. Stu- 
- dents — predominately teenagers in 
* Grades 9 and 10 — are recommended 
- by school staff. To be accepted into the 
. program, students and their parents/ 
* guardians must voluntarily agree to 
. participate. Meetings typically take 
* place at the student’s school once a 
. week and last approximately one hour. 
* The mentor’s role ranges from provid- 
. ing friendship to offering advice about 
* life and career planning. 


Key Outcome: Participating 
students gain an advocate and 
confidant, and a greater 
understanding of the world of 
employment. 


Co-operative Education 
Placements 

The Council assists Columbia In- 
ternational College in placing co- 
operative education students in 
workplace settings. 


Speakers Bureau 

The Council has developed an ex- 
tensive directory of people in our 
community willing to volunteer 
time to speak with groups of stu- 
dents and/or educators. The direc- 
tory — which is updated on a regu- 
lar basis — is indexed by occupa- 
tion and areas of interest. In 1997, 
the Council will make the Speak- 
ers Bureau available on the IEC’s 
Internet home page. 


Let’s Talk Education Speakers Series 


The Let’s Talk Education Speakers Series provides a community forum for Examining 
discussing issues affecting education locally. The series is managed by the Issues 
Council and hosted by the Hamilton Central Library. In 1996, the series 

presented two events, both attracting an audience of 150 and significant : : 
media coverage. educational funding 
Event I, titled Tough Choices: Setting School Board Priorities in Lean Times, commercialism in 
featured two local directors of education. Event II, titled Commercialism in schools 


Our Schools: Under What Conditions?, featured a four-person panel that 
discussed corporate involvement in education. 


nutrition programs 
for students 


Future events are under development. 


The series is moderated by Robyn Foley, News Director at Hamilton's 
K-Lite FM. 


Partners in Education Breakfast 


This annual event attracts upwards of 600 people and provides a showcase for os ie ee 
ments of organizations involved in educational partnerships. The Breakfast in- gm 
cludes presentations by selected partnership groups and a Partnership Market- 
place brimming with displays. Past keynote speakers include John Snobelen, Successful 
Ontario’s Education Minister, Gordon Cressy, President and CEO of The Learn- Fundraisers 
ing Partnership, Toronto, and Diane Blair, Manager of the Bank of Montreal’s 

Institute for Learning. Proceeds from 


5 : . these events 
Partners in Education Golf Day and Volunteer Dinner eontabitete tie 


The annual Golf Day offers a friendly atmosphere for partnership practitioners to | !EC’s operating 
share time together. The event, chaired by former New York Ranger Harry Howell, budget. 

is held at Flamborough Golf Club and features various NHL guest celebrities. 

The Volunteer Dinner (held on-site following the Golf Day), offers the IEC a high profile opportunity to 
recognize volunteers who contribute to the success of our organization. 


Exporting Our Expertise 


National 
In late 1996, The Council launched How to En- Partnership Centre 
gage Your Community in Partnerships in 
Education, Canada’s first national resource 
guide for educators and employers. The guide 
has been purchased by partnership practition- 
ers in more than 175 communities across 
Canada. Written by IEC staff members Jim 
O’Connor and Richard Allen, the Guide is 
based on sound research and Canada-wide 
community consultations. 
en O' English sales are expected to reach 350 for 
| Le 1997. A French language version will be 
hn available in September 1997. 


While researching the Resource 
Guide, the authors heard commu- 
nities express the need for a na- 
tional partnership centre — a 
clearinghouse for ideas, resources 
and personal contacts. In 1997, the 
Council will conduct a federally- 
funded study to determine the fea- 
sibility of establishing such a cen- 
tre in Hamilton. 
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SA ssisting 


We Provide ... 


Workplace environments to apply skills and gain new 
knowledge 

Programs that increase self awareness and 
motivation to stay in school 

Current information regarding employer expectations 
Opportunities to build meaningful attachments 

with supportive adults outside the family and school 


... and more 

SM ssisting thools 

We Provide ... 
Printed resources for establishing educational 
partnerships 


Facilitation counselling for maintaining partnerships 
Support to organize career education events 
Opportunities for staff development 

Links to the business community 

Enhanced community support for the work of teachers 
Ideas to implement exciting career education programs 


... and more 


COUNCIL 
TWORTH 


SA ssisting SMSINECSS 


We Provide ... 


~ Know-how to establish educational partnerships 
~ Links to the education sector 

Opportunities to develop bonds with young people 
Insights into our school system 

Opportunities for employee growth 

Access to instructional expertise 

Central coordination for system-wide projects 


... and more 


SA ssisting 
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Groups 
We Provide ... 


"= Opportunities to set-up community service learning ini- 
tiatives with local schools 

" Links to school boards for system-wide programs 

» Fundraising ideas 


... and more 


A Balanced Approach 


We believe in a balanced approach to funding the 
IEC over the long-term. At one time, the majority 
of our funding came from the education and gov- 
ernment sectors. Today, business and education 
make equal contributions to our budget, and our 
reliance on government funding is minimal. This 
demonstrates the shared commitment to commu- 
nity-based education by employers and educators. 
Additional monies are raised through fundraising 
activities and special projects. 


Our annual budget totals approximately $225,000, 
which is invested in delivering programs and 
activities for more than 11,000 students in our 
region. 


SPONSORSHIP OPPORTUNITIES 


Organizations that wish to make a financial contri- 
bution to the Council are invited to join the IEC 
Sponsors Group. Current members are identified 
on the adjoining page. 


Sponsors receive various benefits and privileges in- 
cluding name and logo recognition, association with 
a specific program/activity and positive community 
recognition. 


| There are four levels of sponsorship: 


Platinum $10,000+ 
Gold $5,000 

Silver $2,500 
Bronze $500 - $2,000 


Benefits vary at each level. 


L THE LEC AT 529-4483 TO JOIN! 
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Funding by Source 


Reasons 


Companies Join 


to contribute to student learning 
to align with a positive and mean- 


ingful cause 

to give something back to our com- 
munity 

to direct resources to an educa- 
tional system affected by ongoing 
funding cuts 


to deepen dialogue and cooperation 
between business and education 


* to join other leaders dedicated to 


supporting education 


* to invest in a learning culture 


across our community 
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We extend a warm thank you to the individuals and organizations who made a financial 
contribution to the Industry-Education Council of Hamilton-Wentworth in 1996. 


IEC Sponsors Group 


Platinum Members ($10,000+) 
Hamilton Board of Education 
Hamilton-Wentworth Roman Catholic Separate School Board 
Laidlaw Transit Ltd. 


Philip Environmental 


Gold Members ($5,000) 
Columbia International College 
Dofasco Inc. 
McMaster University 
Mohawk College 
Stelco Hilton Works 


Silver Members ($2,500) 
Bank of Montreal 
Bell Canada 


Bronze Members ($500 - $2,000) 
Deloitte & Touche 
Hamilton Motor Products 
Hamilton Teachers’ Credit Union 
Marnie MacKay Chartered Accountant 
Procter & Gamble 
Rotary Club of Hamilton 
ScotiaMcLeod 


Friends of the IEC 


Our special thanks to friends who support our fundraising efforts. 


IEC Staff Jim O’Connor, Executive Director 


Richard Allen, Projects Manager 
Rosalie Wilson, Administrative Assistant 


Program Volunteers Harry Howell, Event Chairman, Partners in Education Golf Day 
Paul Simpson, Coordinator, Mentoring Program 
Helen Wilson, Coordinator, Take Our Kids To Work 


1997 IEC Board of Directors 

The board of directors meets five times throughout the year. A number of students are in attendance at each 
board meeting. They witness a senior educational committee in action and remind our board of our principal 
mandate; to serve students. 


Executive 
Chairman Robert Jones, Director, Human Resources & Community Relations, Stelco Hilton Works 
Past-Chair (Acting) | Merv Matier, Director, Hamilton Board of Education 
Vice-Chair Jim Daly, Director, Hamilton-Wentworth Roman Catholic Separate School Board 
2nd Vice-Chair Ron Lambert, Regional Manager, National Bank of Canada 
Secretary Hugh Greenwood, Director, Public Relations, St. Joseph’s Hospital 
Treasurer Don Willan, Partner, Deloitte & Touche 
Board Members 
Business 
Denise Dickie Media & Community Relations Manager, ONtv 
Mike DuBois President, Hamilton Motor Products 
Don Graves Advertising Accounts Manager, Hamilton Spectator 
Robert Jones Director, Human Resources & Community Relations, Stelco Hilton Works 
Vicky Henderson Public Affairs Coordinator, Philip Environmental 
Ron Lambert Regional Manager, National Bank of Canada 
Mike Lidster Manager, Human Resources, Slater Steels 
Marnie MacKay Chartered Accountant 
Jerry Mays Supervisor, Internal Audits, Bell Canada 
Brian Mullen Director, Personnel, Dofasco Inc. 
John Rodenhizer District Manager, Ontario Ministry of Education and Training 
Harvey Weingarten Provost and Vice President (Academic), McMaster University 
Harry Quart Senior Manager, Bank of Montreal 
Rob Scott Director, Business Development Centre, Laidlaw Transit Ltd. 
Don Willan Partner, Deloitte & Touche 
Bruce Williams Human Resources Manager, Procter & Gamble 
Helen Wilson H.W. Enterprises 
Pamela Wilson Marketing Director, Hamilton Eaton Centre 
Education 
Tom Atterton Director, Worker Education Centre 
Hans Bastel Executive Vice President, Academic, Mohawk College 
Elizabeth Bond Superintendent, Hamilton Board of Education 
Clement Chan Executive Director, Columbia International College 
him Daly Director, Hamilton-Wentworth Roman Catholic Separate School Board 
tie Director, Hamilton Board of Education 
Carol Pitt Superintendent, Hamilton-Wentworth Roman Catholic Separate School Board 
Hugh Greenwood Director, Public Relations, St. Joseph’s Hospital 
Scott Haldane CEO, Y¥.M.C.A Hamilton-Burlington 
Don Kilpatrick Deputy CEO, Hamilton Public Library 
Jan Potts Director, Human Resources Development Canada (Greater Hamilton) 


Mike Schuster Commissioner of Social Services, Regional Municipality of Hamilton- Wentworth 


Design and Printing: McMaster University Printing Services 


Photography: Front cover courtesy of Hamilton Board of Education 


Collage images courtesy of Hamilton Board of Education, Hamilton-Wentworth 
Roman Catholic Separate School Board and Barton Secondary School (Helen 
Warden, student) 
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FOR THE CITY OF HAMILTON 


